



Industrial Relations
Part 1 – Causes of Industrial Relations
Outline the importance of good employer-employees relationships?
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Explain:
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Explain:
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Outline the functions of Trade Unions?
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Explain:
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Give three examples of Union and the type of workers they represent

1. .












2. .












3. .












What is the Irish Congress of Trade Unions?

Explain:












Explain the role of ICTU in Irish Industrial Relations
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Explain:
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Outline the different types of industrial Action that may take place?
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Part 2 – Non-Legislative Methods of Resolving Conflict
Explain, with an example, the role of negotiation as a non-legislative method for resolving disputes

Explain, with an example, the role of conciliation as a non-legislative method for resolving disputes

Explain, with an example, the role of arbitration as a non-legislative method for resolving disputes

Part 3 – Legislative Methods of Resolving Conflict
Industrial Relations Act 1990

Under the act define a legitimate trade dispute

Explain what the act says in relation to calling strikes

Explain what the act says in relation to picketing

Explain what the act says in relation to workers being sued/stopped/arrested

Evaluate the Industrial Relations Act 1990

Explain the role of the Labour Relations Commission, as established under the Industrial Relations Act 1990
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Explain:












State:







Explain:












State:







Explain:












State:







Explain:












Evaluate the role of the Labour Relations Commission

The LRC appoints Rights Commissioners to resolve certain disputes. Outline the role of Rights Commissioners

Rights Commissioners can only deal with cases connected with:

If the RC cannot get the disputing parties to settle the RC will:

This can be appealed to:

1. .












2. .












Evaluate the Role of Rights Commissioners

Why was the Labour Court established?

The recommendation of the Labour Court is 




 except











?
Explain the functions of the Labour Court?
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Explain:
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Evaluate the role of the Labour Court?

Unfair Dismissal Act 1977/93

Under the Act, outline the reasons for fair dismissal?
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Explain:
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Explain:












State:







Explain:












Under the Act, outline the reasons for unfair dismissal?

State:







Explain:
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If you are unfairly dismissed you can contact two bodies
1. R

  C



2. E


 A


 T



Explain the role of the Employment Appeals Tribunal
Comment on the judgements of the Employment Appeals Tribunal
Explain the redress available to somebody who has been unfairly dismissed. Outline a situation each form would be suitable for.
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Explain:












State:







Explain:
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Explain what is meant by Constructive Dismissal
Evaluate the Unfair Dismissals Act 1977/93
Employment Equality Act 1998
Define discrimination, as set out under the act

The nine grounds of discrimination are:
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Under the act workers must receive 




 for equal work done

Positive discrimination is









The Act established the Equality Authority. Outline its role.
The Act also established the office of the Director of the Equality Tribunal. Outline its role

If the discrimination is not very serious the director will 



If the discrimination is serious the director will 





Who has the final decision in a discrimination case? What compensation is available to someone who has been discriminated against? 



Evaluate the role of the Director of the Equality Tribunal
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